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I   f your employer or co-workers are harassing you, then escalated 
to discrimination due to your race, color sex, religion, national 

origin, retaliation, gender and disability then the following steps you have to 
take to protect your self, your job, your family and win big in court. 

Step 1: What do you need to do while you are on duty?
While you are on duty make sure to have a mini recorder on you incase you 
need to record any incidents that you might be involved in. Be advised while 
you are on duty if anyone physically attack you make sure to call 911 to gen-
erate a police report (61 incident report). If you have been verbally threaten 
in person or on the phone make sure to generate a police report (61 incident 
report). If anyone gets arrested due to their behavior toward you make sure 
to file an order of protection in criminal court (get a copy of your police 
reports and submitted it in criminal court). It is always helpful to know your 
surroundings if any unfortunate events unfolds that means getting written 
statements from witnesses and know their name, contact number and their 
discretion.

Be advice it is always helpful to get as much information at the time of the in-
cident because it will help you at your hearing day.

Step 2: File an EEO (equal employment opportunity) form at your employer 
human resources division of affirmative action. File an Equal employment op-
portunity form and submitted to the director of human resources. Make sure 
to get a copy of your EEO form with their company stamp on it. Then take your 
copy of EEO form and then contact your employer office of IG (inspector gen-
eral) make an appointment to see an inspector face to face to file a complaint 
and remember while you are being interviewed by an inspector you are being 
recorded so get your story straight and stick with it.

Step 3: Seek legal action either by your union or get an employment lawyer.

A: Remember if you hire a lawyer then your union will not represent you so 
seek your legal help is your own discretion. In the mean time go to your local 
state billing department of human rights www.dhr.state.ny.us (you will have 
to search for your state DHR online) and file a formal discrimination com-
plaint form to office of executive department. 

B: Contact your EEOC (equal employment opportunity commission) state and 
local unit and make an appointment to obtain an EEOC form 5 (5/01) and make 
sure to fill it out with your lawyer or your union representative. then notary 
public it and then submit in your local EEOC office. www.eeoc.gov
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C: Make sure to take all your evidences file A discrimination form in the of-
fice for civil rights U.S. department of health and human services www.hhs.
gov. Finally contact a non profit organization who will pressure your em-
ployer to stop their discrimination and harassment against you or they will 
involve media, such an organization is Cair (www.cair.com) 

In conclusion all the above stated agencies will investigate your employer. 
Your lawyer will then proceed with discrimination charges against your em-
ployer or the people involved in court. I am very certain you that you will be 
victorious against your oppressive employer and I have no doubt that you will 
be financially be rewarded.
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This information is accurate as of 4/09 and is subject to change after this 
date. 
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